Comparisons of Job Characteristics

Focus Occupation: Coaches and Scouts (27-2022)
Associated Occupation: Lifeguards, Ski Patrol, and Other Recreational Protective Service
(33-9092)

Compare Knowledge [ <<|[ Focus occupation element is much lower

Compare Skills [ < |[ Focus occupation element is lower
Compare Ab|||t_|es o [ 0 |[ Focus occupation element s at a similar level
Compare Detailed Work Activities . . -

[ > |[ Focus occupation element is at a higher level

Compare Tools and Technologies

[>>][ Focus occupation element is at a much higher level

Knowledge ‘ Similarity of Focus Occupation to Associated Occupation: 61

Focus Occupation: Coaches and Scouts (27-2022)
Associated Occupation: Lifeguards, Ski Patrol, and Other Recreational Protective Service (33-9092)
. . Average Associated Focus
Associated Occupation’s . . s, . .
Key Knowledge Elements Rating, _AII Occupa!tlon s Occupa_tlon s Evaluation of Focus Occupation
Occupations Rating Rating
Custpmer and Personal 113 17.0 12,9 l<< Extensiye education and/or training may
Service | | [ be required
. . ][ Extensive education and/or training may
Public Safety and Security 6.9 13.6 55 j be required
Medicine and Dentist 3.7 116 41 [ | [ Extensive education and/or training may
ry ) ' " ||| be required
[22] [ Current knowledge level is likely more than
Psychology 6.4 11.2 14.6 z sufficient
Chemistry 438 103 1 4|l<< Exten3|ye education and/or training may
| || be required

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

MI Similarity of Focus Occupation to Associated Occupation: 72

Focus Occupation: Coaches and Scouts (27-2022)
Associated Occupation: Lifeguards, Ski Patrol, and Other Recreational Protective Service (33-9092)
. ., Average Associated Focus
Q:scgcllial’::dEf:(:‘::::;tlon s Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
y Occupations Rating Rating
| Critical Thinking |1 10.8 || 12.0]] 15.4 ] [B3] [ Skill level is likely more than sufficient |
| Social Perceptiveness | 9.1 11.5]] 15.0] [B3] [ Skill level is likely more than sufficient |
K/‘degme”t and Decision 9.4 11.1 16.0 Skill level is likely more than sufficient
aking
| Monitoring |1 9.9|| 11.0 ]| 18.3 ] [B3] [ Skill level is likely more than sufficient |

| Service Orientation | 7.9]] 10.8 || 11.8] [[0] [ Current skill level may be sufficient |



http://live.laborstats.alaska.gov/cl/cl.cfm?fo=272022
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=339092
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=339092

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Similarity of Focus Occupation to Associated Occupation:

65

Focus Occupation: Coaches and Scouts (27-2022)
Associated Occupation: Lifeguards, Ski Patrol, and Other Recreational Protective Service (33-9092)

. ., Average Associated Focus
st?é?ﬁfiisoéiun‘::::&n s Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
Y Occupations Rating Rating
| Problem Sensitivity | 11.1 || 15.0 || 14.0] [0] [ Current ability level may be sufficient |
. [Z2] [ Current ability level is likely more than
Oral Expression 12.4 13.0 17.5 i sufficient
Far Vision -8 123 8.6 [ | [ Extensive improvement in abilities may be
) ' || Lrequired
. [Z2] [ Current ability level is likely more than
Oral Comprehension 12.5 11.8 15.0 i sufficient
Deductive Reasoning 10.6 9.7 15.9 (|>> C“r.re.”t ability level is likely more than
|| [ sufficient
Speech Clarity 10.2 96 16.6 | |55 Currept ability level is likely more than
||| sufficient
o [22] [ Current ability level is likely more than
Speech Recognition 9.9 9.6 14.0 j sufficient
exibility of Closure . . . urrent ability level may be sufficien
Flexibility of Cl 7.8 9.5 9.4 C t ability level be sufficient
peed of Closure . . . > urrent ability level is likely sufficien
Speed of CI 5.9 7.9 8.9 C t ability level is likely sufficient
. [ ][ Some improvement in abilities may be
Stamina 4.0 7.6 6.4 : required
atic Streng . . . urrent ability level may be sufficien
Static St th 5.0 7.4 8.1 C t ability level be sufficient
ross Bo oordination . . . > urrent ability level is likely sufficien
G Body Coordinati 3.9 6.6 8.0 C t ability level is likely sufficient
Speed of Limb Movement 3.2 5.0 o4 [ | [ Extensive improvement in abilities may be

required

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Activities that Both Occupations Have in

Common

Similarity of Focus

Occupation to Associated
Occupation: 42

Focus Occupation: Coaches and Scouts (27-2022)
Associated Occupation: Lifeguards, Ski Patrol, and Other Recreational Protective Service (33-9092)

Work Activities

Exclusivity of
Activity

| Make decisions

24|

Not all positions in these occupations will necessarily perform all of the listed activities. The exclusivity rating is an indication of how unique the
activity is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations engage in that activity.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.



Similarity of Focus

Tools and Technologies that Both Occupations _ _
Occupation to Associated

Occupation: n/a

Have in Common

Focus Occupation: Coaches and Scouts (27-2022)
Associated Occupation: Lifeguards, Ski Patrol, and Other Recreational Protective Service (33-9092)

| Tools and Technologies || Exclusivity |

| Tools and technology data is unavailable for one or both occupations. |

Not all positions in these occupations will necessarily use all of the listed tools and technologies. The exclusivity rating is an indication of how unique
the tool or technology is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations use that

tool or technology.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.



